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Our public health service is struggling. The employees must
be treated as the scarce commodity they are.
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A growing number of doctors and other healthcare personnel are leaving the

public health service. The high pressure of work they have to deal with is

nothing new. However, the warning signs that are coming thick and fast from

many different parts of the sector indicate a change of pace (1–3). The health

service is being stretched to its limit. The underlying question is: Who is going

to stay in the health service for the long haul? Because things are going to get

worse.

In February, the Health Personnel Commission presented a foretaste of the

future (4). The public health service must be equipped for a radical

transformation. There are going to be even more patients per healthcare

worker, and it is not a situation that can be solved by recruiting more staff or

buying our way out. An expansive gap already exists between the population's

expectations and the services offered, and this is only going to widen. But it is

not just the population's expectations that need to be adjusted. According to the

Health Personnel Commission, a change in attitude is also needed among

healthcare personnel and politicians: the supply and demand in healthcare

services both need to be reduced. For doctors and other healthcare personnel,

this means lowering their expectations in terms of what they can do for

patients.

«The supply and demand in healthcare services both need to be
reduced»

We are already seeing the first consequences of this development. The goal of

always providing world-class treatment is no longer realistic. That was the

management's message to the employees in Oslo University's Department of

Paediatric and Adolescent Medicine in January (5). An attempt was made to

modify the statement in a follow-up email, but such signals nevertheless cast

the staff into unknown territory. Because where should they draw the line now?

Should they follow national guidelines that reflect good practice but never offer

anything beyond that? Or has the time come to adapt the work according to the

professional standard, which is the legal minimum standard? The answers

must be communicated clearly, with clarification of what this entails in

practice. If healthcare personnel are to stand in the breach of this change in

attitude, they need the hospital management and politicians to set out clear

priorities so they know what to let fall by the wayside. To imagine that

employees can face a long series of limited choices without such support and a

comprehensive approach is pure utopia. The apparent lack of involvement of

the medical community in the decision-making is another paradox.

According to the Health Personnel Commission, the reduced number of hands

per patient will also highlight the need for both specialist and general

competence among healthcare personnel. This has been discussed by the CEOs

at Oslo University Hospital and South-Eastern Norway Regional Health

Authority (6). The former have previously stated that 'flexibility will become

just as important as a high skill level and the ability to super-specialise' (7).

Employees' willingness to be flexible is highlighted as a key factor for the future

success of the public health service.
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«With increasingly tighter parameters and diminishing autonomy,
it is no wonder that many are seeking greener pastures»

Flexibility sounds positive. From an employee perspective, flexibility is a good

thing. It entails a degree of autonomy in terms of working hours and the choice

of tasks. However, these privileges are not afforded to most healthcare

personnel. Many services require staff around the clock. Shifts must be covered,

and redeployment to meet urgent needs is relatively common. On the flip side,

there seem to be few limits to the degree of adaptability that employers expect

from staff. Flexibility in this context is therefore not a two-way street. The

signals that even more flexibility may be required mean that, quite simply,

future senior consultants with niche expertise will have to be included in junior

staff's shift rotas. Apparently resources can be stretched even further.

A strong medical community and the desire to provide a robust public health

service will not be enough to retain the most skilled personnel. With

increasingly tighter parameters and diminishing autonomy, it is no wonder that

many are seeking greener pastures. Society, directors of public health,

politicians and the general population must treat healthcare staff as the scarce

commodity they actually are. If not, the situation will go from bad to worse.

REFERENCES

1. Stenberg MAJ, Haukenes E. Tjue sjukepleiarar har sagt opp det siste året: -

Det er fullstendig krise. NRK.no 14.2.2023. https://www.nrk.no/mr/tjue-

sjukepleiarar-har-sagt-opp-siste-aret_-_-det-er-fullstendig-krise-1.16264541

Accessed 1.3.2023.

2. Myrvang SE. Intensivsykepleiere ved OUS-avdeling har sagt opp i protest.

VG 17. 2.2023. https://www.vg.no/nyheter/i/dwq2ro/14-av-24-sykepleiere-

har-sagt-opp-i-protest Accessed 28.2.2023.

3. Bakken JD, Daae ED. Leger gråter på jobb og håper på omgangssyke for å

slippe vakter. NRK.no 21.2.2023. https://www.nrk.no/osloogviken/ahus-

leger-jobber-sa-mye-at-de-blir-utslitt_-_-en-lege-haper-pa-bilulykke-for-a-

slippe-nattevakt-1.16280131 Accessed 28.2.2023.

4. NOU 2023: 4. Tid for handling – Personellet i en bærekraftig helse- og

omsorgstjeneste. Åpent og rettferdig – prioriteringer i helsetjenesten.

https://www.regjeringen.no/no/dokumenter/nou-2023-4/id2961552/

Accessed 16.2.2023.

5. Skogstrøm L, Dommerud T. Sykehusdirektøren: Ikke alltid "behandling i

verdensklasse". OUS-ansatte bedt om begrense tilbudet til nyfødte, barn og

unge. Aftenposten 27.1.2023.

https://www.aftenposten.no/norge/i/Mojwp5/sykehusdirektoeren-ikke-

alltid-behandling-i-verdensklasse-ous-ansatte-bedt-om-aa-begrense-

tilbudet-til-nyfoedte-barn-og-unge Accessed 28.2.2023.

 

This is going to hurt | Tidsskrift for Den norske legeforening

https://www.nrk.no/mr/tjue-sjukepleiarar-har-sagt-opp-siste-aret_-_-det-er-fullstendig-krise-1.16264541
https://www.nrk.no/mr/tjue-sjukepleiarar-har-sagt-opp-siste-aret_-_-det-er-fullstendig-krise-1.16264541
https://www.vg.no/nyheter/i/dwq2ro/14-av-24-sykepleiere-har-sagt-opp-i-protest
https://www.vg.no/nyheter/i/dwq2ro/14-av-24-sykepleiere-har-sagt-opp-i-protest
https://www.nrk.no/osloogviken/ahus-leger-jobber-sa-mye-at-de-blir-utslitt_-_-en-lege-haper-pa-bilulykke-for-a-slippe-nattevakt-1.16280131
https://www.nrk.no/osloogviken/ahus-leger-jobber-sa-mye-at-de-blir-utslitt_-_-en-lege-haper-pa-bilulykke-for-a-slippe-nattevakt-1.16280131
https://www.nrk.no/osloogviken/ahus-leger-jobber-sa-mye-at-de-blir-utslitt_-_-en-lege-haper-pa-bilulykke-for-a-slippe-nattevakt-1.16280131
https://www.regjeringen.no/no/dokumenter/nou-2023-4/id2961552/
https://www.aftenposten.no/norge/i/Mojwp5/sykehusdirektoeren-ikke-alltid-behandling-i-verdensklasse-ous-ansatte-bedt-om-aa-begrense-tilbudet-til-nyfoedte-barn-og-unge
https://www.aftenposten.no/norge/i/Mojwp5/sykehusdirektoeren-ikke-alltid-behandling-i-verdensklasse-ous-ansatte-bedt-om-aa-begrense-tilbudet-til-nyfoedte-barn-og-unge
https://www.aftenposten.no/norge/i/Mojwp5/sykehusdirektoeren-ikke-alltid-behandling-i-verdensklasse-ous-ansatte-bedt-om-aa-begrense-tilbudet-til-nyfoedte-barn-og-unge


6. Norsk sykehus- og helsetjenesteforening. Lederkonferansen 2023.

https://www.nsh.no/lederkonferansen-2023.6562226-372304.html

Accessed 28.2.2023.

7. Bjørnebeth BAL. Innlegg fra OUS-sjefen: Mer fleksibilitet hos oss kunne

gitt et åpnere samfunn under deler av pandemien. Dagens Næringsliv

9.2.2022. https://www.dn.no/innlegg/helse/koronoa/sykehus/innlegg-fra-

ous-sjefen-mer-fleksibilitet-hos-oss-kunne-gitt-et-apnere-samfunn-under-

deler-av-pandemien/2-1-1162977 Accessed 28.2.2023.

Publisert: 13 March 2023. Tidsskr Nor Legeforen. DOI: 10.4045/tidsskr.23.0164

© Tidsskrift for Den norske legeforening 2025. Downloaded from tidsskriftet.no 30 December

2025.

 

This is going to hurt | Tidsskrift for Den norske legeforening

https://www.nsh.no/lederkonferansen-2023.6562226-372304.html
https://www.dn.no/innlegg/helse/koronoa/sykehus/innlegg-fra-ous-sjefen-mer-fleksibilitet-hos-oss-kunne-gitt-et-apnere-samfunn-under-deler-av-pandemien/2-1-1162977
https://www.dn.no/innlegg/helse/koronoa/sykehus/innlegg-fra-ous-sjefen-mer-fleksibilitet-hos-oss-kunne-gitt-et-apnere-samfunn-under-deler-av-pandemien/2-1-1162977
https://www.dn.no/innlegg/helse/koronoa/sykehus/innlegg-fra-ous-sjefen-mer-fleksibilitet-hos-oss-kunne-gitt-et-apnere-samfunn-under-deler-av-pandemien/2-1-1162977

