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Specialty registrars are responsible for their own learning in
an unpredictable specialist training programme in which
the day-to-day work may take precedence over learning
activities. The lack of clear regulations on specialisation can
result in a delicate balancing act.
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New regulations on specialty training for doctors implemented in 2019 state
that hospital doctors without a speciality must be employed as specialty
registrars (1). One of the goals is for doctors to complete specialist training. It
would be easier to accomplish this through regulations that more clearly define
the balance between rights and duties in a position where the doctor is both in
training and at work.

The new regulations assigned responsibility for the 43 hospital specialties to
the hospital trusts (1, 2). Apart from a minimum training period of five years
(following the completion of stage 1 of specialist training (LIS 1)), the
regulations give no recommendation or other indication as to how many years
it can or should take to become a fully qualified specialist. Nor do the
regulations or circulars state how doctors' responsibility for their own learning
should be balanced against independent authorised professional practice, as
laid down in the Health Personnel Act (1, 3). Being both a candidate in training
and an employee can be challenging in terms of progression in the training
pathway, as well as for managers with both employment and training
responsibilities. Unless the specialty registrar's work tasks, such as being on
call, in the laboratory or on the ward, involve necessary learning activities, their
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specialist training will be delayed or will stagnate. Consequently, despite being
a specialty registrar per definition, qualifying as a specialist is a distant
prospect.

«Unless the specialty registrar's work tasks involve necessary
learning activities, their specialist training will be delayed or will
stagnate»

Irrespective of the training programme, experience and position — the work of a
doctor entails learning for life and life-long learning. Working in a hospital
provides good learning opportunities, and the previous specialist education
programmes were mainly based on the integration of theory and practice and a
traditional master-apprentice training. The new regulations involve up to
several hundred required learning outcomes, which must be achieved and
documented via specified learning activities in given learning arenas (1). The
regulations have therefore resulted in a bureaucratic and detail-oriented
specialisation system that has proved challenging to put in place (4).

Both the quality of specialist training and working conditions are important in
relation to completion of the training (5, 6). A high workload will make a well-
structured training pathway difficult to follow. Conversely, better working
conditions will not compensate for poor speciality training. We do not know to
what extent these factors contribute to recruitment problems and the attrition
rate for doctors working in hospitals in Norway. Younger doctors despair when
'the day-to-day work trump education’, pointing out that their employer can
arrange for the day-to-day work to take priority over learning activities (4). No
one benefits from such an approach in light of specialist needs in the future.

In Denmark, specialist education for doctors has been organised as an
established training pathway in which the where, what and when are specified
from the start of employment until the end of the training (7). The Norwegian
scheme allows for more flexibility. In addition, specialty registrars are entitled
to a permanent post, giving young doctors in Norway stronger employment
protection. However, the Norwegian scheme also entails more unpredictability,
causing disadvantages for both employer and employees. In particular, training
pathways that involve temporary rotating assignments at other hospitals need
to be far more predictable and better planned.

The specialty registrar regulations have been in force for four years, so no one
has completed their training under the new scheme as yet. It is therefore
uncertain how long it will actually take to become a fully qualified specialist,
and whether the average length of time will differ from that of the former
system, i.e. no less than eight years (8).

In the coming years, we will gain more experience and acquire data allowing us
to estimate the average length of training. This information should be collected
systematically and made available so that it can guide doctors in their choice of
specialty, and hospital trusts to plan their activities. This knowledge base
should also be used by the national authorities when considering specialty-
related changes in the regulations.
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So how can specialist registrars in training be confident that they are receiving
the appropriate education? Four years after a far-reaching reform, the time has
now come for a systematic review — and preferably a national evaluation — of
the specialist training in hospitals. Pending the acquisition of a knowledge base
and an evaluation, specialty registrars are dependent on training and employer
responsibilities being managed wisely and balanced well against the doctors'
responsibility for their own learning.

REFERENCES

1. Lovdata. Forskrift om spesialistutdanning og spesialistgodkjenning for
leger og tannleger (spesialistforskriften).
https://lovdata.no/dokument/SF/forskrift/2016-12-08-

1482 /KAPITTEL_3#KAPITTEL_3 Accessed 2.1.2023.

2. Helsedirektoratet. Registrering og godkjenning av
utdanningsvirksomheter.
https://www.helsedirektoratet.no/tema/autorisasjon-og-
spesialistutdanning/spesialistutdanning-for-leger/artikler/registrering-og-
godkjenning-av-utdanningsvirksomheter Accessed 2.1.2023.

3. Helse- og omsorgsdepartementet. Spesialistforskriften med kommentarer.
https://www.regjeringen.no/contentassets/296adcosdbee4aelaieo15cbeas1y
o1e/rundskriv-i-2-2019-spesialistforskriften-med-kommentarer-revidert-
30.-september-2022.pdf Accessed 2.1.2023.

4. Hole MJ. Ny spesialistutdanning: Kvalitets- eller dokumentasjonsreform?
Yngreleger.no 1.6.2022. https://yngreleger.no/artikkel /ny-
spesialistutdanning-kvalitets-eller-dokumentasjonsreform Accessed 7.1.2023

5. Degen C, Weigl M, Glaser J et al. The impact of training and working
conditions on junior doctors' intention to leave clinical practice. BMC Med
Educ 2014; 14: 119. [PubMed][CrossRef]

6. Bustraan J, Dijkhuizen K, Velthuis S et al. Why do trainees leave hospital-
based specialty training? A nationwide survey study investigating factors
involved in attrition and subsequent career choices in the Netherlands. BMJ
Open 2019; 9: e028631. [PubMed][CrossRef]

7. Leeger.dk. Hoveduddannelsesforlgb.
https://www.laeger.dk/foreninger/yngre-laeger/den-laegelige-
videreuddannelse/hu-forloeb-yngre-laeger/ Accessed 2.1.2023.

8. Legeforeningen.no. Utdanningstid = antall ar fra autorisasjon til
spesialistgodkjenning, avgrenset til godkjenninger etter norske regler og til de
som har minst 5 ar (eller for grenspesialiteter, minst 6 ar) og max 15 ar.
https://www.legeforeningen.no/contentassets/38afc16d89b24efo810fo579e
94e561f/utdanningstid-fra-autorisasjon-til-spesialistgodkjenning-tom-
2017.pdf Accessed 7.1.2023.

In training or at work? | Tidsskrift for Den norske legeforening


https://lovdata.no/dokument/SF/forskrift/2016-12-08-1482/KAPITTEL_3#KAPITTEL_3
https://lovdata.no/dokument/SF/forskrift/2016-12-08-1482/KAPITTEL_3#KAPITTEL_3
https://www.helsedirektoratet.no/tema/autorisasjon-og-spesialistutdanning/spesialistutdanning-for-leger/artikler/registrering-og-godkjenning-av-utdanningsvirksomheter
https://www.helsedirektoratet.no/tema/autorisasjon-og-spesialistutdanning/spesialistutdanning-for-leger/artikler/registrering-og-godkjenning-av-utdanningsvirksomheter
https://www.helsedirektoratet.no/tema/autorisasjon-og-spesialistutdanning/spesialistutdanning-for-leger/artikler/registrering-og-godkjenning-av-utdanningsvirksomheter
https://www.regjeringen.no/contentassets/296adc05dbee4ae1a1e015cbea31701e/rundskriv-i-2-2019-spesialistforskriften-med-kommentarer-revidert-30.-september-2022.pdf
https://www.regjeringen.no/contentassets/296adc05dbee4ae1a1e015cbea31701e/rundskriv-i-2-2019-spesialistforskriften-med-kommentarer-revidert-30.-september-2022.pdf
https://www.regjeringen.no/contentassets/296adc05dbee4ae1a1e015cbea31701e/rundskriv-i-2-2019-spesialistforskriften-med-kommentarer-revidert-30.-september-2022.pdf
https://yngreleger.no/artikkel/ny-spesialistutdanning-kvalitets-eller-dokumentasjonsreform
https://yngreleger.no/artikkel/ny-spesialistutdanning-kvalitets-eller-dokumentasjonsreform
http://dx.doi.org/10.1186%2F1472-6920-14-119
http://dx.doi.org/10.1186%2F1472-6920-14-119
http://dx.doi.org/10.1186%2F1472-6920-14-119
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=24942360&dopt=Abstract
http://dx.doi.org/10.1186%2F1472-6920-14-119
http://dx.doi.org/10.1136%2Fbmjopen-2018-028631
http://dx.doi.org/10.1136%2Fbmjopen-2018-028631
http://dx.doi.org/10.1136%2Fbmjopen-2018-028631
http://dx.doi.org/10.1136%2Fbmjopen-2018-028631
http://www.ncbi.nlm.nih.gov/entrez/query.fcgi?cmd=Retrieve&db=PubMed&list_uids=31175199&dopt=Abstract
http://dx.doi.org/10.1136%2Fbmjopen-2018-028631
https://www.laeger.dk/foreninger/yngre-laeger/den-laegelige-videreuddannelse/hu-forloeb-yngre-laeger/
https://www.laeger.dk/foreninger/yngre-laeger/den-laegelige-videreuddannelse/hu-forloeb-yngre-laeger/
https://www.legeforeningen.no/contentassets/38afc16d89b24ef0810f0579e94e561f/utdanningstid-fra-autorisasjon-til-spesialistgodkjenning-tom-2017.pdf
https://www.legeforeningen.no/contentassets/38afc16d89b24ef0810f0579e94e561f/utdanningstid-fra-autorisasjon-til-spesialistgodkjenning-tom-2017.pdf
https://www.legeforeningen.no/contentassets/38afc16d89b24ef0810f0579e94e561f/utdanningstid-fra-autorisasjon-til-spesialistgodkjenning-tom-2017.pdf

Publisert: 30 January 2023. Tidsskr Nor Legeforen. DOI: 10.4045/tidsskr.23.0031
© Tidsskrift for Den norske legeforening 2026. Downloaded from tidsskriftet.no 26 March 2026.

In training or at work? | Tidsskrift for Den norske legeforening



